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Stakeholders	
  

Students	
  

A	
  Model	
  of	
  
PracAcum	
  
Teaching	
  and	
  
Learning	
  in	
  
Professional	
  
Social	
  Work	
  

Intended	
  Learning	
  Outcomes	
  (ILOs)	
  

First	
  Prac>cum:	
  416	
  hours	
  
1.	
  Apply	
  and	
  integrate	
  social	
  work	
  
theories	
  and	
  methods	
  in	
  the	
  
pracAcum	
  service	
  seXng.	
  
2.	
  Demonstrate	
  professional	
  skills	
  to	
  
implement	
  social	
  work	
  theories	
  and	
  
methods	
  in	
  pracAce.	
  
3.	
  Perform	
  the	
  professional	
  role	
  and	
  
the	
  staff	
  role	
  in	
  the	
  host	
  organizaAon	
  
as	
  a	
  service	
  provider,	
  an	
  agency	
  
employee,	
  and	
  a	
  professional	
  
pracAAoner-­‐trainee.	
  
4.	
  Demonstrate	
  aXtudes	
  and	
  skills	
  
required	
  of	
  a	
  reflecAve	
  pracAAoner	
  
with	
  a	
  professional	
  idenAty	
  through	
  
internalizing	
  social	
  work	
  values	
  and	
  
ethics.	
  	
  

Second	
  prac>cum:	
  416	
  hours	
  
1.	
  	
  Generalize	
  professional	
  learning	
  
from	
  pracAce	
  experience	
  to	
  the	
  
development	
  of	
  pracAce	
  theory.	
  
2.	
  	
  Transfer	
  knowledge	
  and	
  skills	
  to	
  
test	
  out	
  theory	
  in	
  pracAce.	
  
3.	
  	
  Perform	
  the	
  professional	
  role	
  and	
  
the	
  staff	
  role	
  in	
  the	
  host	
  organizaAon	
  
as	
  a	
  service	
  provider,	
  an	
  agency	
  
employee,	
  and	
  a	
  professional	
  
pracAAoner-­‐trainee.	
  
4.	
  	
  FuncAon	
  competently	
  and	
  
effecAvely	
  as	
  a	
  reflecAve	
  
professional	
  pracAAoner-­‐trainee.	
  	
  

SWRB	
  requires	
  	
  800	
  hours	
  (minimum)	
  +	
  100	
  PracAcum	
  related	
  learning	
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One-­‐to-­‐one	
  	
  
with	
  real	
  
service-­‐users	
  
in	
  a	
  	
  
social	
  service	
  
agency	
  

Individualized	
  Teaching	
  
1.	
  Ideological;	
  2.	
  Conceptual;	
  3.	
  Emo>onal;	
  4.	
  Behavioral	
  	
  

Mentoring	
  
1.	
  Habitual;	
  2.	
  Psychological;	
  3.	
  Social;	
  4.	
  Moral;	
  5.	
  Cultural	
  

Quality	
  Assurance	
  
1.	
  Legal;	
  2.	
  Ethical;	
  3.	
  Professional;	
  4.	
  Language	
  

Assessment	
  
1.	
  Qualita>ve;	
  2.	
  Quan>ta>ve	
  	
  

From	
  Student	
  to	
  
Professional:	
  
	
  
Student-­‐centered	
  
Individualized	
  
Learning	
  

Planning	
  and	
  Prepara>on	
  
Formal	
  curriculum:	
  Self-­‐understanding	
  and	
  
development,	
  social	
  sciences	
  and	
  social	
  problems,	
  
human	
  development	
  and	
  environment,	
  social	
  work	
  
methods/skills	
  and	
  SS2292	
  Introduc>on	
  to	
  
Fieldwork	
  Learning	
  

CogniAve	
  Learning	
  Strategy	
  
MetacogniAve	
  Strategy	
  
Resource	
  Management	
  Strategy	
   
AffecAve	
  Strategy 

32	
  aUributes	
  of	
  a	
  reflec>ve	
  prac>>oner	
  	
  

SS4271	
  Prac>ce	
  Inquiry	
  Laboratory	
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Students are required to fully attend 26 hours of classroom learning 
activities (in a course) +10 hours on-line learning.  
The objectives of this course are: 
 

1.  To understand the legal, ethical and professional standards of 
social work practice in the local context of Hong Kong; 

2.  To understand themselves from various dimensions to facilitate 
the use of self as in practicum; 

3.  To understand how to learn in field instruction; and  

4.  To be sensitive to issues of integration of theories with 
practice in social work practice.	
  

	
  
Planning	
  and	
  Prepara>on	
  
	
  

Learning strategies for 
learning tasks in 
Practicum 

Encoding Process Learning Outcome 
Components of information 
processing involved in the use of this 
learning strategy 

Major kinds of knowledge 
acquired through the use of 
this learning strategy 

Selectio
n Acquisi- 

tion Constru
- 
ction 

Integra- 
tion Declara- 

tive Proce- 
dural Condi- 

tional 
Cognitive Learning Strategies: 
Rehearsal strategies for basic 
learning tasks 

** *     X     

Rehearsal strategies for 
complex learning tasks  

** *     X X   

Elaboration strategies for 
basic learning tasks 

  ** *   X     

Elaboration strategies for 
complex learning tasks 

  ** *   X X   

Organizational strategies for 
basic learning tasks 

    ** * X     

Organizational strategies for 
complex learning tasks 

    ** * X X   

Practicum Learning Strategies 
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Learning strategies 
for learning tasks in 
Practicum 

Encoding Process Learning Outcome 

Components of information 
processing involved in the use of 
this learning strategy 

Major kinds of knowledge 
acquired through the use of 
this learning strategy 

Selectio
n Acquisi- 

tion Constru
c-tion Integra- 

tion Declara- 
tive Proce- 

dural Condi- 
tional 

Metacognitive Strategies: 
Expectation Checking ** *           
Metacognitive Planning ** ** *         
Metacognitive Monitoring ** ** **         
Metacognitive Self-
Regulation  

** ** ** *       

Thinking: 
Independent Thinking ** ** ** **   X X 
Critical Thinking ** ** ** ** X X   

Wricen	
  
Work	
  

Examples	
  

SS4271	
  	
  
Prac>ce	
  Inquiry	
  
Laboratory	
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  32	
  aUributes	
  of	
  a	
  reflec>ve	
  
prac>>oner	
  

•  Iden>fy	
  and	
  analyse	
  problems	
  and	
  situaAons	
  
•  Look	
  at	
  problems	
  rela>ve	
  to	
  bio-­‐psycho-­‐social-­‐

economic-­‐poliAcal-­‐cultural,	
  and	
  ethical	
  issues	
  
•  Cri>cally	
  consider	
  contextual	
  and	
  bio-­‐psycho-­‐social	
  

factors	
  
•  Use	
  a	
  ra>onal	
  problem-­‐solving	
  approach	
  
•  Make	
  intui>ve,	
  crea>ve	
  interpretaAons	
  and	
  

judgments	
  
•  Are	
  analy>cally	
  skilful	
  
•  Are	
  open	
  to	
  experimenta>on	
  and	
  new	
  innova>ons	
  
•  Have	
  job	
  sa>sfac>on	
  
•  Views	
  situaAons	
  from	
  mul>ple	
  perspecAves	
  
•  Make	
  decisions	
  consciously	
  and	
  tenta>vely	
  
•  Plan	
  and	
  monitor	
  acAons,	
  then	
  evaluate	
  results	
  of	
  

those	
  acAons	
  
•  Have	
  essenAal	
  skills	
  for	
  aUaining	
  and	
  using	
  

informaAon	
  
•  Correct	
  understanding	
  of	
  concepts	
  underlying	
  

facts,	
  procedures,	
  and	
  skills	
  
•  Consider	
  general	
  characterisAcs	
  of	
  so-­‐called	
  best	
  

prac>ce	
  
•  Are	
  flexible	
  in	
  a	
  search	
  for	
  alternaAve	
  explanaAons	
  
•  Use	
  evidence	
  in	
  supporAng	
  or	
  evaluaAng	
  a	
  decision	
  

or	
  posiAon	
  

•  Have	
  a	
  commitment	
  to	
  social	
  work	
  values	
  
•  Have	
  a	
  strong	
  commitment	
  to	
  systema>c	
  and	
  

ra>onal	
  reflec>ve	
  thinking	
  
•  Show	
  responsiveness	
  to	
  needs	
  of	
  clients	
  
•  Ques>on	
  personal	
  aims	
  and	
  acAons	
  
•  Constantly	
  review	
  pracAce	
  goals,	
  methods,	
  

knowledge,	
  values,	
  and	
  skills	
  
•  Show	
  responsiveness	
  to	
  needs	
  of	
  clients	
  
•  Are	
  proac>ve	
  in	
  fieldwork	
  learning	
  
•  Are	
  intellectually	
  percep>ve	
  to	
  mulAple	
  and	
  

novel	
  ideas	
  
•  Are	
  commiced	
  to	
  problem	
  resolu>on	
  whole-­‐

heartedly	
  
•  Commit	
  adequate	
  >me	
  to	
  reflecAve	
  thinking	
  	
  
•  Commit	
  adequate	
  mental	
  resources	
  to	
  

reflecAve	
  thinking	
  
•  Commit	
  adequate	
  emo>onal	
  energy	
  to	
  

reflecAve	
  thinking	
  
•  Welcome	
  peer	
  review	
  
•  Welcome	
  cri>que	
  from	
  field	
  instructors	
  
•  Welcome	
  advice	
  from	
  colleagues	
  
•  Write	
  daily	
  log	
  reflec>vely	
  

Concluding	
  Remarks	
  

•  Context:	
  PracAcum	
  unlike	
  medical	
  doctors	
  
•  Conceptual:	
  An	
  integrated	
  model	
  	
  
•  TheoreAcal:	
  PracAcum	
  Learning	
  Strategies	
  
•  PracAcal:	
  Emphasizes	
  ethical	
  and	
  reflecAve	
  
pracAce,	
  condiAonal	
  knowledge	
  (ILO:	
  Generalize	
  
professional	
  learning	
  from	
  pracAce	
  experience	
  to	
  the	
  development	
  of	
  pracAce	
  
theory.)	
  

•  Professional:	
  Quality	
  Control	
  (SS2292)	
  
•  Pedagogical:	
  Support	
  from	
  other	
  teachers	
  (SS4271)	
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4	
  Goals	
  

1.  Strengthen	
  3+3+4	
  curriculum	
  reform,	
  enhance	
  internaAonal	
  
perspecAves,	
  and	
  foster	
  outcome-­‐focused	
  learning	
  to	
  
support	
  excellence	
  in	
  research	
  and	
  professional	
  educaAon	
  

2.  Develop	
  forward-­‐looking	
  professional	
  programmes	
  that	
  
meet	
  local	
  needs	
  with	
  naAonal/regional/global	
  relevance	
  

3.  Improve	
  language	
  instrucAon,	
  e-­‐learning	
  and	
  library	
  support	
  
to	
  enhance	
  effecAve	
  learning	
  

4.  Strengthen	
  internship,	
  service	
  learning,	
  
career	
  prepara>on	
  and	
  advising	
  

commitment	
  to	
  excellence	
  in	
  research	
  and	
  professional	
  educa>on.	
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Work-­‐based	
  learning	
  at	
  CityU	
  

•  ExisAng:	
  On-­‐campus	
  Service-­‐learning	
  Scheme	
  
(OSS)	
  to	
  be	
  replaced	
  by	
  	
  

•  Two	
  new	
  schemes:	
  	
  
•  the	
  Campus	
  Internship	
  Scheme	
  (CIS)	
  and	
  	
  
•  the	
  Campus	
  Work	
  Scheme	
  (CWS),	
  
•  Enriching	
  students'	
  work-­‐based	
  learning	
  
experience	
  on	
  campus	
  	
  

•  ImplementaAon	
  on	
  1	
  July	
  2012	
  	
  


